[image: image1.jpg]Inter Agency Network for Education in Emergencies
Résea Iner-Agences pour Education en Situations d'Urgence.
it pars





Job Opportunities 18 October 2009
Sent to the Main INEE Listserv 18 October 2009
	Dear INEE Members,


Please find several job opportunities below including: 

· Field Research consultancy with the INEE Working Group on Education and Fragility; 

· Inclusion Manager for Indonesia with ASB; 

· Internship with MASK in Kenya; 

· Consultancy with the Education Resource Facility (ERF) for AusAid; 

· Technical Advisory to the USAID Afghanistan/Pakistan Task Force; 

· Technical Advisor for Youth and Livelihoods with IRC; 

· Multiple Opportunities with American Institutes for Research in Timor Leste; 

· Multiple Opportunities with UNICEF in Timor Leste.

For more information, please see below. 

 

Click here to view all job openings currently listed on INEE's website.


Sincerely,

INEE Secretariat


	Situational Analyses of Education and Fragility Field Researcher
(INEE)
	

	 

To view this entire listing on INEE's website click here. 

 

Background:
The Inter-Agency Network for Education in Emergencies (INEE) is an open global network of over 3,900 members working together within a humanitarian and development framework to ensure all persons the right to quality education and a safe learning environment in emergencies and post-crisis recovery. The Working Group on Education and Fragility within INEE is as an inter-agency mechanism that coordinates diverse initiatives and catalyzes collaborative action on education and fragility. The Working Group's goals are to:

· Strengthen consensus on what works to mitigate state fragility through education while ensuring equitable access for all. 

· Support the development of effective quality education programmes in fragile states. 

· Promote the development of alternative mechanisms to support education in fragile states in the transition from humanitarian to development assistance. 

The relationship between education and fragility is dynamic and often mutually reinforcing; education is impacted by fragility as fragility is impacted by education. Contexts of fragility are distinguished first and foremost by instability (political, economic, social), often coupled with the risk of or the presence of violent conflict. Different conditions of fragility affect various aspects of education - including access, quality, relevance, equity, and management - in a myriad of well documented ways. Conversely, there is an enhanced awareness of the various ways in which education can either exacerbate or mitigate fragility. However, more evidence is needed on both how education can be delivered effectively in fragile contexts and on how processes and aspects of education can impact fragility.  

The evidence base on which to develop good practice for education in fragile contexts must be strengthened. It is critical for donors, policy makers and practitioners to understand the complex dynamics of education in fragile contexts and to investigate the effectiveness of educational policies and programmes in reducing fragility. To support the development and analysis of this evidence base, the Working Group on Education and Fragility is undertaking three field-based situational analyses that will collect, organize and analyze data relating to the impacts of education on conditions of fragility. 
 
Details: 

Each situational analysis will seek to collect and examine data related to education and its relationship with fragility in each selected context. Each analysis will result in a deeper understanding of the relationship between education and fragility in that context and will facilitate the development of recommendations for policy, planning, strategies and best practices for country governments and programmes. Recommendations will be developed for each given context and will contribute to overarching conclusions and recommendations from a cross-comparison examination of all of the situational analyses. Each situational analysis will collect and examine data related to education and its relationship with fragility in that given context. Specifically, each situational analysis will focus on 


a. understanding the fragility context; 
b. understanding the education sector response to fragility in relation to sector assessment, planning, service delivery, resource mobilization and system monitoring; 
c. summarizing the impact of education sector responses and programmes on fragility; and 
d. developing lessons and recommendations for education sector responses that are specific to each fragile context, as well as responses that can be applied more broadly.

 

Each analysis will result in deeper understanding of the relationship between education and fragility in that context and will facilitate the development of recommendations for policy, planning, strategies and best practices for country governments and programmes. Data collection took place in Cambodia in June and in Liberia in September. The Haiti data collection is scheduled for January/February 2010.  


Final reports will be completed by April 2010. Reports will be developed for each given context in addition to a cross-comparison examination of all of the situational analyses with overarching conclusions and recommendations.  

Responsibilities: 

 

The Field Researcher will be responsible for the project's third situational analysis for Haiti including the literature review, data collection and final reporting. Specifically, the Field Researcher will: 

· Review the research design and methodology 

· Develop a draft outline for the literature review for the situational analysis of Haiti 

· Develop the literature review for Haiti prior to the data collection, per feedback received from the research team and advisory group 

· Participate in the data collection in Haiti which will take place over a 3-week period tentatively scheduled to begin the third week of January 

· In consultation with the Lead Researcher and Coordinator for Education and Fragility, prepare detailed work plan for the research 

· In conjunction with the Coordinator for Education and Fragility, organize all logistics and planning for the data collection including, but not limited to: 

· coordination with the lead agency (UNICEF Haiti) 

· outreach to contacts in Haiti 

· scheduling of interviews with contacts 

· determination of site visits outside of Port-au-Prince 

· recruitment and hiring of a local consultant 

· Codes and analyzes data from all interviews undertaken during the data collection. 

· Provide a field report following the data collection that details the methodology followed and the findings from the field research 

· Provide comprehensive interview notes from all interviews undertaken during the data collection as well as a list of all interviewees 

· Provides documentation of coding processes and codes 

· Utilize the data and other resources collected to draft the situational analysis (updating the literature review) 

· Make revisions and finalize the Haiti report per feedback from the research team and the advisory group 

All deliverables to be submitted by the Field Researcher are summarized through the following: 

· Literature review detailed outline 

· Literature review draft (prior to data collection) 

· Comprehensive interview notes 

· List of interviewees 

· Field report 

· Final Haiti situational analysis report 

The Field Researcher will work closely with, report to and submit deliverables to the Lead Researcher and the INEE Coordinator for Education and Fragility. The Field Researcher will collaborate with other research team members including the INEE Intern for Situational Analyses, as well as coordinate with the Chair of the Working Group on Education and Fragility and the advisory group of Working Group members who are providing technical guidance to the project. 


Level of Effort (LOE)
Below is the anticipated LOE as expected per output. 

· Develop literature review for the situational analysis of Haiti (detailed outline, then draft) - 7 days 

· Undertake Haiti field-based data collection (including pre-trip planning and review of design and methodology, and post-trip deliverables of interview notes, list of interviewees, field report) - 30 days (22 days in-country) 

· Develop final Haiti situational analysis report - 7 days 

Requirements:
The Field Researcher must meet the following criteria: 

· Doctorate or doctoral candidate in social sciences, education, conflict resolution, international affairs or other relevant field 

· 5 or more years of relevant research experience, including in both qualitative and quantitative studies, and strong analytic skills 

· Strong knowledge and understanding of fragility and the relationship between education and fragility 

· Extensive technical knowledge of education systems and sectors including planning, policy, finance and programming 

· Proven experience in managing large scale research projects and collaboratively managing projects with diverse teams 

· Written and spoken fluency in both English and French required; Creole language skills desirable 

Timeline & Start Date:
Application decisions will be made by early November. The Field Researcher is expected to complete 42 working days on this project. 

Application Procedure:
Potential candidates should submit CVs to Kerstin Tebbe, INEE Coordinator for Education for Fragility, at kerstin@ineesite.org by Friday 23 October 2009. Only candidates who will be interviewed will be contacted. 


	


	ASB IDN Inclusion Manager for Indonesia 
(Arbeiter-Samariter-Bund (ASB))
	

	 

To view this entire listing on INEE's website please click here.

Details:
Location: Yogyakarta, Indonesia with occasional travel in country
Duration: 20 month (TBC and subject to completion of probation period)
Start: December 2009
Reporting: To Country Director

Background:
Arbeiter-Samariter-Bund (ASB) is one of Germany's largest and oldest social welfare organisations. ASB's Indonesia Office is seeking to build on its reputation as a regional leader in providing disaster risk reduction (DRR) and educational solutions for people with disabilities. 

Responsibilities:
ASB Indonesia is seeking an experienced manager to oversee and deliver an institutional capacity building project on inclusive education funded by the EC. The project is to be implemented in close collaboration with Yogyakarta provincial education
authority. The project presents a unique, challenging and rewarding opportunity for a suitably qualified individual. The opportunity comes with a competitive remuneration package and the chance to contribute to meaningful change in the field of inclusive education. 

Requirements:
· Advanced degree in disability studies, education, public policy and administration, development studies, or similar. 

· Proven track-record in management and institutional capacity building within a resource constrained country context or related institutional environment. 

· The ability to work with a range of stakeholders from national policy makers to pupils and their families. Direct field experience in implementation and/or research essential. 

· A sound understanding of the Indonesian political structure since regional autonomy in 2001 will be required. Direct experience of working with Indonesian government representatives a clear advantage. 

· Capacity building, training and teaching skills required. 

· A proven track record in working with marginalised and excluded individuals and groups with a particular focus on people with disabilities. 

· An understanding of DRR education and regional policy documents (e.g. HFA, Bangkok Action Agenda) an asset. 

· Knowledge of international and regional policy documents relating to people with disabilities and inclusion a must (e.g. Biwako +5). 

· Excellent communication skills including fluency in English. Advanced knowledge of Bahasa Indonesia a distinct advantage. 

Application Procedure:
Qualified applicants should send a Letter of Motivation, CV and contacts for 2 most recent professional referees to Ms Lucia Mulati: hr_asbidn@yahoo.com 

Subject line: IDN0908 Manager inclusion 

Only electronic applications accepted and only short-listed candidates will be contacted. 

Deadline to Apply: October 31, 2009


	Internship
(Mobile Art School in Kenya (MASK))
	

	
To view this entire listing on INEE's website click here.

Details:
The Intern will work under the overall authority of the Director of MASK Ms All Tkachuk. This is an unpaid internship, although travel costs within London will be covered. MASK is unable to assist with accommodation costs. 

Background:
MASK was established in Kenya to support young people gain an opportunity to explore their creativity and self-expression through peaceful means. Art is not taught in schools in many African countries, so the Mobile Art School in Kenya (MASK), aims to give children an opportunity to participate in a cultural environment, to enjoy the arts and to share its benefits.  We intend to show a hopeful and enriching side to Africa, to demonstrate a cultural and artistic need and talent that emphasizes our common humanity in a positive way.

MASK organises art workshops in schools, sets up art clubs and puts on exhibitions of children's work in local communities in Kenya and internationally. MASK's mobile format allows us to reach and benefit many children across different ethnic groups. The School works with youngsters aged between 3 and 18 years including children with disabilities, who may be homeless or abused.

MASK promotes a range of activities with young people in Kenya. These include promoting the idea of peace and social justice amongst schoolchildren through the arts in the Art for Peace programme; encouraging the development of Kenyan contemporary art by bringing an international base of volunteer artists to Kenya to build children's contemporary art skills through the Artists for Aid programme; and finally lobbying the Kenyan Government and local educational administrations to bring art subjects back into schools through our ongoing exhibitions and advocacy work. 

The selected intern will be part of a dynamic and innovative charity organization that connects the arts and peacebuilding. He/she will have an opportunity to help the charity expand and formulate new ideas in order to support more young people in their self-expression. 

Responsibilities:
· Support communication and fundraising activities of the charity. This will involve: 

· Updating the MASK and JustGiving web pages on a regular basis to include new ideas and latest information 

· Assist in the design and organize MASK communication materials, leaflets, brochures, posters 

· Draft MASK's regular e-Newsletter 

· Draft fundraising proposals and applications to donors 

· Support in fundraising events, such as exhibitions 

· Support ongoing activities of MASK in Kenya 

· Liaison with Kenyan young people and artists 

· Update website with information from young people in Kenya 

· Support Artist for Aid programme 

· Organise CRB checks for Artists for Aid selected to travel to Kenya to work with children 

· Support travel arrangement for Artist for Aid members such as flight organization, travel insurance etc. 

· Compile and package information packs for Artists for Aid members 

· Other duties contributing to the fulfillment of the work plan of MASK at the request of the Director 

Requirements:
· An advanced university degree (Masters or above) in a relevant field (Education, the Arts, International Development, charity organisation) 

· Knowledge of issues related to the arts and self-expression 

· Excellent verbal and written communication skills 

· Perfect knowledge of English knowledge of other languages, such as Kiswahili, would be an advantage 

· Excellent inter-personal and organizational skills 

· Flexibility and ability to work under pressure in a fast-paced environment 

Application Procedure:
Please send a CV with a short covering email message to Alla Tkachuk contact@mobileartschoolinkenya.org as soon as possible. 


	


	Consultant
(Education Resource Facility (ERF) for AusAid)
	

	
To view this entire listing on INEE's website click here. 

Details:
The ERF of AusAID is in the process of setting up a database of pre-qualified consultants for work on short/medium term assignments on AusAID education programs. 

Background:
The Education Resource Facility (ERF) is a one stop shop supporting AusAID staff with rapid and reliable responses to research enquiries and requests for advisory support or learning and development. With established education networks in Australia and internationally, the ERF provides AusAID access to a wide range of experts.  The ERF is seeking applications from suitably qualified individuals interested in being considered for inclusion on our Consultant Database. Applications for the Consultant Database go through a process of prequalification.  For additional information on the ERF, please visit: https://www.ausaiderf.com.au/. 

Responsibilities:
Consultants on the database may be recruited by the ERF to provide short term advisory, research and other services for AusAID education programs. 

Requirements:
AusAID is seeking applications from experts with particular expertise in the following fields: Performance Evaluation; Education Management Information Systems; Early Childhood Education; Inclusive / Disability provision; Information Communication Technology; Higher Education policy; Technical and Vocational Education policy; Pre-Service teacher training; Civics education; Islamic education; Indigenous education; Adult and Non formal education as well as general service delivery provision such as Curriculum Development. Applicants should have experience working with partner governments, civil society and international development organisations. Women and nationals from countries within the Asia Pacific region are encouraged to express interest. 

Application Procedure:

Please apply by Friday 23 October 2009.  

Consultants who are interested in registering their interest are asked to send an AusAID formatted CV (maximum length 5 pages), the names and contact details of two referees and a one page covering letter to recruitment@ausaiderf.com.au. A position description is attached for your reference. 


	Education Advisor to the USAID Afghanistan/Paksitan Task Force
(USAID)
	

	
To view this entire listing on INEE's website please click here.

Details:
USAID is seeking to hire a Senior Education Advisor for the Afghanistan/Pakistan Task Force.

The incumbent is the senior advisor responsible for identification, design, development, implementation and management of education projects and programs to promote the expansion of education activities in Afghanistan, Pakistan, and neighboring countries.

This is a Foreign Service Limited (FSL) appointment. If you would like to read more about benefits for FSLs, you can access information at the following link: http://www.usaid.gov/careers/fsl_benefits_information_and_faqs.pdf 

Background:
In November 2008, USAID established an Afghanistan-Pakistan Task Force to optimize USAID assistance to the USG reconstruction and development effort in Afghanistan and Pakistan. The Task Force will accomplish its objectives by (1) conducting analyses of, preparing strategies related to, and providing recommendations for enhanced U.S. reconstruction and development activities; (2) representing the Agency in the interagency process, with the Congress, and to external constituencies; (3) ensuring maximum coordination within USAID in support of USG objectives; (4) supporting the USAID Missions in Kabul and Islamabad, clearing impediments to the successful accomplishment of their work; and, (5) building capacity in the Asia Bureau to carry out the above functions over the longer term. In its work, the Task Force will both support Afghanistan and Pakistan programs individually, and seek synergistic activities between the two countries.

Because the Task Force is a temporary structure, the Senior Education Advisor is assigned to the Technical Support Office, housed in the Middle East bureau (ME/TS) and serving both Asia and the Middle East. As part of the ME /TS? education team, and in collaboration with other USAID bureaus, such as EGAT, the Advisor will provide senior-level guidance and direction to the Afghanistan-Pakistan Task Force and USAID Missions in the region in the development, management, implementation, and evaluation of activities and programs related to the promotion of and expansion of formal and non-formal education in Afghanistan, Pakistan, and neighboring USAID-assisted countries, including basic and higher education activities. The Senior Education Advisor provides technical expertise in multiple areas in basic education such as student learning, professional development for educators, and education systems and reform as well as in higher education and cross-sector programs such as vocational education, or special concerns such as youth or fragility.

Frequent travel to Afghanistan and Pakistan and will be required. 

Responsibilities:
· Incumbent is the senior advisor responsible for identification, design, development, implementation and management of education projects and programs to promote the expansion of education activities in Afghanistan, Pakistan, and neighboring countries. Works closely with and seeks guidance from key U.S. Government officials and executives in the private sector, experts in the field, senior representatives of foreign countries and other donors on education matters to support activities within the non-formal and formal education development arena, by reviewing and analyzing data; developing strategies, analytical models, and methodologies; and providing assistance and advice on sectoral issues. The incumbent must have the ability to travel 25 to 40 percent of the time to the region. 

· Serves as a senior advisor providing intellectual leadership and technical backstopping to Afghanistan-Pakistan Task Force by identifying and disseminating best practices and new and improved tools and approaches for basic and higher education in both the formal and non-formal arena and for cross-sector programs such as vocational education and youth development. Collaborates with overseas posts and provides support for policy-relevant analytical work including policy reform assessments, education reports, project monitoring or evaluation, regional sector assessments, major program or policy reform evaluations and special studies of interest to the Task Force and Asia Bureau. 

· Provides advice and assistance to the Asia Bureau, Task Force, and field missions on their education initiatives, engages in substantive policy dialogue with host governments, and provides strategies/techniques to be employed that allow overseas posts to respond effectively to governments requesting discussions on potential USAID assistance. Advises on or prepares the analyses required to integrate other strategy areas with education, including economic growth, environment, health/population and democracy strategies, and assists overseas posts with country-specific analyses on request. 

· Initiates and develops new relationships that leverage resources available in the U.S. academic and business communities; and identifies, conceptualizes and develops new program ideas to incorporate this expertise in Bureau/Task Force education program and project efforts. 

Requirements:
· Ph.D., Ed.D., M.Ed., M.A.. in education, educational policy and planning, international education, international relations, area studies, or related social science field. 

· At least 5-10 years experience of substantive nature in the education sector in the ANE region or other development country setting, designing sector strategies and projects and providing technical backstopping/implementation support. 

· Experience with education sector reform and technical knowledge of education systems models and approaches. 

Application Procedure:
Interested applicants need to fill out an application on line at Avue Central at the link below. Deadline for applications is November 5, 2009.

http://www.avuecentral.com/vacancy.html?ref=EAHMR 


	Technical Advisor: Youth & Livelihoods
(International Rescue Commission (IRC))
	

	To view this listing on INEE's website click here.

Details:
The Technical Advisor for Youth & Livelihoods will take a lead role in providing technical support, guidance, and training to a number of IRC country programs, particularly in the Middle East and Horn and East Africa, to improve and develop IRC's work with children and youth in conflict affected populations, both in the immediate emergency phase through to our post-conflict work. He/she will be responsible for enhancing the scope, impact and quality of IRC's programs involving technical and vocational education and training, youth micro-enterprise development, life skills and youth participation. Improved design, monitoring, publication of strategies and tools, staff training and capacity building are considered key components in achieving these objectives.

By working closely with the country teams, through regular field visits and communication, the Technical Advisor will support the development of new proposals and planning for program growth to effectively address the needs of this sector of the population. He/she will also play a role in liaising with and influencing donors, in terms of recognizing and funding activities to address the needs of children and youth.

The Technical Advisor will work with staff from other sectors such as health economic recovery etc, to improve access and relevance of all services for young people.

The Technical Advisor will report to the Senior Technical Advisor for Youth and Livelihoods. The location for this position is NewYork/ Washington DC.

Background:
The IRC Child and Youth Protection and Development (CYPD) Unit currently has programs in conflict and post conflict situations in over 20 countries around the globe. Our programming approach is one that promotes and supports the realization of the rights of children and young people. Programs include formal and non-formal education, life skills, vocational training and enterprise development for youth, as well as holistic support for children involved in the worst forms of child labor. All programs adopt an approach that is designed to promote the psychosocial well-being of conflict-affected children and young people and include expanding opportunities for participation.

Responsibilities:
1. PROVIDE ON-GOING DIRECT TECHNICAL SUPPORT TO YOUTH & LIVELIHOOD PROGRAMS Be the primary provider of Technical Support and guidance for youth and livelihood programming in selected Field Programs (in 6-8 countries), in accordance with IRC's Technical Support package, with a particular emphasis on design, monitoring and resource publications. This will be done through: Regular communication with the field through phone and email; Field visits, to monitor implementation, deliver technical support to field staff, conduct trainings, provide resources, make clear recommendations on ways to strengthen programs and share learning across programs.
Writing and publishing resources for field programs in relation to design, implementation, monitoring and evaluation.

Support HR in recruitment for positions in the field (international staff, interns and consultants): assist with developing job descriptions, conduct technical interviews and provide feedback.

2. DEVELOP STRATEGIES AND TOOLS: With the full participation of field programs, contribute to the development/ revision of best practice guides, manuals and other technical resources to improve the quality of IRC's youth & livelihoods programs;

Solicit feedback from field staff about their resource needs, and research and identify relevant support materials for field staff and expand the resource library and promote improved access to this material for field staff;
Work with other technical units to support the development of guidance and resource materials, which ensure other sectors and cross cutting programs explicitly recognize children and youth and incorporate their participation.

3. FUNDRAISING/ PROPOSAL DEVELOPMENT Lead the development of the business development strategy for Y&L in the Middle East, and contribute to business development in the Horn and East Africa, including, conducting stakeholder analysis and identifying potential partnership opportunities; developing sound technical designs proposals; identifying research and evaluation priorities;

Supporting design of proposals and the development of good monitoring plans; directly engaging in the design and development of large RFAs, RFPs, IQCs and other proposals, and drafting, reviewing and edit other proposals on an on-going basis.

4. REPRESENT IRC AT RELEVANT FORA Identify priority networks and external fora on Youth and Livelihoods issues. Represent IRC in selected internal IRC meetings and in selected interagency and donor meetings, workshops and conferences

Regularly provide briefings on CYPD programs, emerging issues and political developments in our areas of operation, to a range of audiences, including IRC staff, donors, the media, UN agencies, inter-agency networks, and new recruits.

5. CYPD TECHNICAL UNIT SUPPORT/ DEVELOPMENT Participate in CYPD TU strategic planning, special projects, meetings, communications material development, intra-net content development.
Respond to requests for information about CYPD programs from IRC colleagues from various departments and field programs;
Undertake special projects as requested.

Requirements:

· Masters degree in Education, Economics, Social Work, Psychology, Anthropology, or another, related, social sciences field (International Affairs, etc.); 

· 5 years related work experience; Proven technical expertise in delivering and managing youth and livelihoods programs, including some significant experience in implementing programs overseas, preferably in conflict or disaster affected environments; 

· Proven technical expertise in one of more of the following areas: enterprise development, ICT, Technical and Vocational Education and Training, microfinance; 

· Knowledge of youth development-focused work in both humanitarian and post-conflict settings; The ability to travel extensively to developing countries; 

· Excellent writing and editing skills: the ability to draft and edit proposals; the ability to write and publish technical resources to support design and implementation of youth and livelihood programming; 

· Excellent interpersonal and communication skills: the ability to successfully listen to, interact with, and communicate clearly with people from diverse nationalities and backgrounds; 

· Solid organizational skills: the ability to work independently and productively in a fast-paced environment; 

· Flexible work attitude: the ability to work productively in a team environment & independently; 

· French and Arabic language skills are a plus, but not required; 

· Excellent Computer skills: MS Word, Excel, Power Point, and database software.

Application Procedure:

To apply for this position please go online to http://www.theIRC.org, click "Jobs" and search for the position. Please apply as soon as possible.





	Multiple Opportunities in Timor Leste
(American Institutes for Research)
	

	
1. Project Manager

To view the Project Manager position on INEE's website please click here. 

Details:
Nonprofit, social and behavioral science research organization. 

This position will be located in Dili, Timor-Leste and will report directly to a DC-based Project Director

Background:
AIR is responding to a USAID task order to implement the School Dropout Prevention Pilot (SDPP). The scope of work is to provide evidence-based programming guidance to USAID missions and countries in Asia and the Middle East on student dropout prevention by determining the effectiveness of dropout prevention programming in four selected AME countries. To meet this objective, the SDPP program will focus on three key results: (1) Identification of successful school dropout prevention programming elements; (2) Identification of risk factors and conditions that increase the likelihood of students dropping out of school in four Asia and Middle East countries; and (3) Determining the effectiveness of prevention interventions in reducing school dropout rates in four Asia and Middle East countries. 

Responsibilities:
The Project Manager/Timor-Leste (PM) will be responsible for overseeing the implementation of in-country school dropout prevention activities. The PM will provide leadership to two field offices and serve as AIR's principal point of communication with USAID/Timor-Leste on programmatic issues. The PM ensures the effective functioning and performance of SDPP in piloting school dropout prevention interventions and is responsible for project communication between SDPP partners, country offices, USAID, MOE, and other stakeholders. 
Specific responsibilities:
· Ensures the collective vision among SDPP staff necessary to accomplish programs goals and mandates. 

· Establishes and maintains position as an effective liaison between USAID and other key stakeholders. 

· Ensures that program activities, product models, innovations, and lessons are shared with the DC-based SDPP Program Director and Monitoring & Evaluation Unit. 

· Ensures effective collaboration, communication and decision-making among the implementation team and the Monitoring and Evaluation Unit. 

· Ensures that timely, accurate and informative reports are provided to AIR headquarters and that requests for information are responded to promptly and accurately. 

· Through working with the Monitoring & Evaluation Unit, ensures the effective management and operation of all country-level activities. 

· Ensures that the financial management is effective and accurate and that the administrative procedures and practices are established and implemented. 

· Ensures quality in the service delivery and maintains the integrity of program models and tools. 
Requirements:
· Master's Degree in International Development, Education, or related field. 
· Minimum five years experience in program implementation, preferably in a developing country. 

· Experience managing a USAID contract, including expenditure invoicing, monitoring and evaluation, and reporting. 
· Knowledge of education issues in Asia. 
· Experience in staff management, planning and program implementation. 
· Excellent written and spoken communication skills in English. 

· Ability to represent the Agency in high level meetings with donors, local church and local government. 

· Strong computer skills, MS Word, Excel, Outlook, and Power Point.

Personal/Professional Skills
· Ability to work independently. 

· Strong analytical, researching and organizational skills. 

· Ability to work in stressful conditions, emergency experience preferred. 

· Flexibility, an ability to work in teams. 

· Representational and networking abilities. 

· Proven ability to be an effective supervisor of staff of varying levels of responsibility. 

· Understanding of and sensitivity to other cultures. 

· Working knowledge of Tetum, Bahasa Indonesian, Spanish or Portuguese a plus. 
Application Procedure:
To apply, please submit your CV to SDPPRecruit@air.org and reference job #5979 in the subject line. Please apply as soon as possible. 

2. Monitoring and Evaluation Specialist

To view this entire listing on INEE's website please click here. 

Background:
The American Institutes for Research (AIR) is conducting a pre-award search for a qualified candidate to serve as resident Monitoring & Evaluation Specialist in Timor-Leste for the USAID proposed School Dropout Prevention Pilot (SDPP). The scope of work is to provide evidence-based programming guidance to USAID missions and countries in Asia and the Middle East on student dropout prevention by determining the effectiveness of dropout prevention programming in selected countries. To meet this objective, the SDPP program will focus on three key results: (1) Identification of successful school dropout prevention programming elements; (2) Identification of risk factors and conditions that increase the likelihood of students dropping out of school and (3) Determining the effectiveness of prevention interventions in reducing school dropout rates 

Responsibilities:
The Monitoring & Evaluation Specialist will ensure that project M&E is conducted in accordance with the project's Performance Management Plan; develop appropriate and participatory monitoring and evaluation systems and tools for project activities both at national and regional levels; ensure that accurate, up-to-date monitoring data is included in all project documents; and supervise short-term field data collectors. 

Requirements:
Candidates must have a minimum of five years of professional experience in monitoring and evaluating complex basic education programs in developing countries in areas such as education policy, improving educational quality and access, educational assessment of disadvantaged students, development of community participation in the improvement of basic education for disadvantaged children, and monitoring and evaluation of basic education projects. 
Consideration will be given to candidates with additional years of experience, including experience working in research, statistical analysis, and assessment. Fluency in English is required. Must be a citizen of Timor-Leste. 

Application Procedure:
To apply, please send your CV to SDPPRecruit@air.org and reference job #5978 in the subject line. 

3. Education Specialist

To view this entire listing on INEE's website please click here. 

Background:
The American Institutes for Research (AIR) is conducting a pre-award search for a qualified candidate to serve as resident Education Specialist in Timor-Leste for the USAID proposed School Dropout Prevention Pilot (SDPP). The scope of work is to provide evidence-based programming guidance to USAID missions and countries in Asia and the Middle East on student dropout prevention by determining the effectiveness of dropout prevention programming in selected countries. To meet this objective, the SDPP program will focus on three key results: (1) Identification of successful school dropout prevention programming elements; (2) Identification of risk factors and conditions that increase the likelihood of students dropping out of school and (3) Determining the effectiveness of prevention interventions in reducing school dropout rates. 

Responsibilities:
The Education Specialist will provide leadership in developing the technical aspects of this project in collaboration with a Project Director. You will work in areas such as teacher training, educational materials development, and educational management. The Education Specialist will work closely with the Ministry of Education as well as with networks of educators, employers' organizations, and trade union representatives and comparable entities. 

Requirements:
Candidates must have a minimum of three years of professional experience in a leadership role in implementation of complex basic education programs in developing countries in areas such as education policy, improving educational quality and access, educational assessment of disadvantaged students, development of community participation in the improvement of basic education for disadvantaged children, and monitoring and evaluation of basic education projects. 
Consideration will be given to candidates with additional years of experience, including experience working with officials of ministries of education and knowledge of school dropout issues. Fluency in English is required. Must be a citizen of Timor-Leste. 

Application Procedure:
To apply, please send your CV to SDPPRecruit@air.org and reference job #5977 in the subject line. 



 


	Multiple Openings in Timor Leste
(UNICEF)
	

	  
1. Chief Education, L-4

To view this entire listing on INEE's website please click here. 

Responsibilities:
Under the overall guidance of the Deputy Representative, you will be responsible for the development, design, planning, programming, implementation, management and monitoring of the Basic Education Programme. 

Requirements:

· Advanced university degree in education and/or social sciences in the related technical field. Post graduate degree preferable. 

· Eight years of progressive and responsible professional work experience in the area of Education Planning, Curriculum Development, Teacher Education and/or Human Resources Development at national and international levels.  Must have experience in programme planning, management and monitoring and evaluation with special emphasis on strategic policy development and planning. 

· Knowledge of latest development and technology in Education. 

· Proven ability to conceptualise, plan and manage programme as well as to transfer knowledge and skills. 

· Leadership and organisational ability. 

· Good analytical, negotiation, communication and advocacy skills. 

· Ability to establish harmonious working relations in an international or multicultural environment. 

· Knowledge of computer management and applications. 

· Fluency in English and another UN working language required. Knowledge of Portuguese and Indonesian is an asset.

Application Procedure:
If you have got experience of working in a similar capacity and want to make an active and lasting contribution to build a better world for children, send a detailed curriculum vitae in English, AND a duly completed United Nations Personal History form (available at http://www.unicef.org/employ), quoting VN-09-694 to: recruit.EDU@unicef.org. Applications should be received by 27 October 2009. Only candidates who are under serious consideration will be contacted. 

2. Education Specialist (Construction) L-3

To view this entire listing on INEE's website please click here. 

Responsibilities:
Reporting to the Chief, Education and Youth Development, the Education Specialist (Construction) provides technical and management support in assessing, designing, implementing and monitoring construction of schools and any kind of construction sponsored by UNICEF throughout Malawi. 

Requirements:
· Advanced university degree/professional qualification in a building/construction related field of study. 

· At least five of national/international work experience in the building/construction industry, at senior management level. 

· Extensive experience with methods of construction that utilize intermediate technology and/or the full involvement of the community in the building work. 

· Ability to express clearly and concisely ideas and concepts in written and oral form. 

· Proven skills in writing, negotiating and communication. 

· Good judgment, analytical skills, initiative, high sense of responsibility, tact and discretion and sensitive to different cultures. 

· Ability to organize and implement interviews and training. 

· Capacity to work independently. 

· Ability to work with the computer and to use Microsoft Office. 

· Supervisory ability. 

· Fluency in English or another UN language preferred.

Application Procedure:
Send a detailed curriculum vitae in English, AND a duly completed United Nations Personal History form (available at http://www.unicef.org/employ), quoting VN-09-690 to: recruit.EDU@unicef.org. Applications should be received by 3 November 2009. 

3. Education Specialist L-4

To view this entire listing on INEE's website please click here.

Responsibilities:
Under the general guidance of the Regional Adviser, Education, you will provide expert advice, advocacy, analysis and technical support to the regional office and to the West and Central Africa (WCARO) country offices on policies, programmes and operational strategies in the area of basic education, particularly girls' education, and to propose and support region-wide initiatives which will contribute to the implementation of the Convention on the Rights of the Child (CRC) with respect to education and of the Jomtien Declaration on Education for All. 

Requirements:
· Advanced university degree in social sciences or related technical field. 

· Eight years progressively responsible professional work experience at national and international levels in programme planning, management, monitoring and evaluation in related field. 

· Current knowledge of development and technology in related field. 

· Proven ability to conceptualize, develop, plan and manage programmes as well as to transfer knowledge and skills. 

· Supervisory and managerial skills. 

· Good analytical, negotiating, communication and advocacy skills. 

· Ability to work in an international or multicultural environment. 

· Knowledge of computer management and applications. 

· Fluency in English and other UN working language required. Knowledge of the working language of the duty station an asset.

Application Procedure:
Send a detailed curriculum vitae in English, AND a duly completed United Nations Personal History form (available at http://www.unicef.org/employ), quoting VN-09-680 to: recruit.EDU@unicef.org. Applications should be received by 3 November 2009. Only candidates who are under serious consideration will be contacted. 

4. New and Emergent Talent Initiative

To view this entire listing on INEE's website please click here. 

Details:
The United Nations Children's Fund (UNICEF), active in 190 countries, areas and territories is the world's leading children's right organization and a global force. UNICEF is seeking committed professionals to join the New and Emerging Talent Initiative (NETI) programme in early 2010.

The New and Emerging Talent Initiative (NETI) is an entry point for external professionals interested in an international career with UNICEF. As part of UNICEF's global talent management strategy to achieve its current and future goals, NETI focuses on attracting, selecting, developing and retaining new external talent from entry to mid-career levels to grow and to develop in the organisation. NETI participants will work actively in a multicultural environment within the development and humanitarian arenas, while contributing to delivering results for children. 

Background:
Program structure: NETI participants are given a one-year work appointment that starts with a one-week orientation and induction course at UNICEF New York Headquarters (NYHQ), followed by a two-month assignment in a NYHQ division, based on each participant's profile.  Participants are then deployed globally to a duty station for the remaining 10-month period. Participants are reviewed throughout the year and are considered for regular positions with UNICEF on the basis of merit and performance.

Interested candidates must share the United Nations values and ideals, be able to listen to and understand the ideas and concerns of the people we serve, and be able to communicate and work strategically and effectively with others to achieve results. Additionally, it is critical for candidates to be geographically mobile and willing to serve in hardship duty stations. http://www.unicef.org/about/employ/index_46145.html 

Responsibilities:
NETI Candidate Profile: 
NETI participants are motivated and talented entry - to mid-career level professionals who are interested in an international career with UNICEF and who have a passion for making a difference for children. Focus and method of work will vary from country to country, however participants typically interact with the government, civil society, academic institutions, the private sector, UN agencies, donors and other development organizations in achieving children survival, protection and development goals.

Eligibility and Programme Requirements:
External candidates from outside UNICEF as well as suitable UNICEF employees (staff and non-staff) that are formally considered external candidates as per their contract type - United Nations Volunteers (UNVs), Interns, Consultants, Junior Professional Officers (JPOs) and Temporary Appointments (TA)-are eligible for NETI. Please note that Junior Professional Officers are eligible to apply only after 15 months of participation in the JPO Programme. Eligible candidates cannot be currently holding any fixed-term contract with UNICEF. Candidates from all nationalities are welcome to apply. 

Requirements:
· Programme requirements to be fulfilled by eligible applicants are: 

· Have completed a masters degree (or advanced university study equivalent) in a relevant field. A prospective applicant in his or her final year of study toward the masters degree is eligible to apply only if he or she will have completed all necessary requirements to receive the degree by the start date of the programme, which is expected to start in early 2010. Any number of years of relevant professional experience is not accepted in lieu of a masters degree. 

· Have proficiency in English and proven working knowledge in at least one of the UN languages: Arabic, Chinese, French, Russian or Spanish. 

· Have the willingness and availability to be assigned to any UNICEF office around the world and to serve in emergency and hardship duty stations. 

· Preferably possess three to six years of relevant experience, including work in developing countries and in a multicultural environment. 

Application Procedure:
Please see the full programme outline on the UNICEF website at http://www.unicef.org/about/employ/index_46145.html 


